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Do You Know the Answer? 1 R

System

How much did VRS pay in retiree benefits
in fiscal year 20197

a. $1.0 billion
b. $10.0 billion
c. $50.0 billion
d. $5.0 billion
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Where VRS Retirees Live Retirement

System

/& of VRS retirees
remain in Virginia

Maryland: 1%

Tennessee: 1%

North Carolina: 3%

South Carolina: 1%

Florida: 2%

VRS paid $5.0 billion
to retirees in FY 2019. Other States/Territories: 6%
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Our Vision, Mission and Commitment % Retiremen

System

Our Vision
To be the trusted leader
in the delivery of benefits
and services to those we serve.

Our Mission
VRS delivers retirement and other benefits to
Virginia public employees through sound financial
stewardship and superior customer service.

Our Commitment
Serving those who serve others.
Helping members plan for tomorrow, today.
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As of June 30, 2019
19th largest

public or private pension system
in the United States*

415t largest

public or private pension system
in the world*

* As ranked by Pensions & Investments in 2019



VRS Total Membership ssofineso, 2018 1 Kenen
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Plan 1 Plan 2 Hybrid Total

Teachers 73,042 31,613 44,741 149,396
Political Subdivision Employees 45,172 31,782 33,461 110,415
State Employees 34,385 15,111 25,303 74,799
State Police Officers’

Retirement System (SPORS) 1,166 748 — 1,914
Virginia Law Officers’

Retirement System (VaLORS) 3,134 5,558 — 8,692
Judicial Retirement System (JRS) 231 47 184 462
Total Active Members 157,130 84,859 103,689 345,678

Total Retirees/ Inactive/Deferred VRS Total
Active Members Beneficiaries Members* Population

345,678 214,545 164,804 725,027

* Inactive/Deferred counts include 2,611 members on long-term disability.
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Virginia

Benefit Comparison Retremen

Actives:
Average Age 47.8 45.0 46.1
Average Service 11.7 11.7 10.8
Average Salary $58,491 $54,955 $45,758

Retirees:
Avg. Age @ Retirement 64.2 63.0 62.3
Avg. Service @ Retirement 24.6 23.1 20.6
Avg. Benefit @ Retirement 41.8% 39.3% 35.1%

Avg. Annual Benefit $24,891 $24,227 $17,758
Avg. Social Security Benefit at Age 62 $21,912 $20,328 $16,668

Information obtained from the June 30, 2019, actuarial valuations.
* Local data obtained from the June 30, 2018, actuarial valuations.
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Hybrid Retirement Plan Retirement

System

Hybrid Retirement Plan Member Profile as of July 1, 2019

LA

Active Hybrid Retirement Plan Members
(as of July 1, 2019)

102,563

Largest Member Group
Teachers

Median Salary Median Age Average Years in the Plan
$42,042 36 years old 2.13

11
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Hybrid 457 Plan — % Virginia

Voluntary Contribution Elections

All active Hybrid Retirement Plan members
at July 1, 2019

55.0% 45.0%

Not making Making
voluntary voluntary

contributions contributions

® 0.5-4.0% m 0.0%
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Hybrid 457 Plan — % Virginia

Voluntary Contribution Elections

Active members who had a voluntary Active members with a voluntary
contribution effective July 1, 2019 contribution greater than 0.5%
90%
’ 82.3%
80%
70%
54.9%
Voluntary 60%
contribution o
greater than >0%
0.5% 0
45.1% 40%
Voluntary 30%
contribution of
0.5% 20%
10%

877 0% 8% 27% 2.6% o,
0%-_----_0

1.0% 1.5% 2.0% 2.5% 3.0% 3.5% 4.0%
Voluntary Contribution Percentages

13 All data is as of 7/1/19 unless otherwise noted. ‘Active’ is defined as being actively employed in the Hybrid Retirement Plan with a balance in the Hybrid 401(a).
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Online Products and Tools

= Calculators .
= Videos ‘
= Webinars '

Topics Covered
= Asset classes

Local Service Team
= Member Counseling

* Phone
* In-person and application
e Email to investment options
* Richmond office in our plans

= Events: benefit fairs, ® |nvestment risk, fees
seminars, presentations and performance
around the state Find these resources = Asset allocation

= Target date portfolios
= Strategies related
to distributions

and more
at www.varetire.org
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http://www.varetire.org/

Communications and Outreach
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A resource toolkit assists
employers in communicating
plan provisions and the
importance of voluntary
contributions

Enhanced

voluntary =
contribution
messaging
on account pages is a
reminder for members who
are not making a voluntary
contribution

SmartStep

SmartStep allows members
to increase their voluntary
contributions at a date
they choose

With GoHybrid, employees
can elect a voluntary

contribution before their hire

date or enrollment in VRS

Virginia

Retirement

The hybrid paycheck
calculator helps members see
the change in their paycheck
if making voluntary
contributions

The VRS DCP
mobile app
for iPhones,

Android

) smartphones

and tablets

allows members to manage
their accounts on the go



Auto-Escalation 2020 % e

System

Auto-escalation set for Jan. 1, 2020
= Helps members save for the future

= Every three years, members’ voluntary
contributions to their Hybrid 457 Deferred
Compensation Plan accounts automatically increase
by 0.5% until reaching the maximum 4%

) : = Extensive communications efforts
Estimated population

eligible for auto escalation: ,
° = Members can opt out Oct. 1 — Dec. 16 online or by

84,235 phone

= Less than 3% opted out in 2017, the last auto-
escalation

16



Engage, Communicate, Educate!

Virginia
R:?rement
System

Hybrid Retirement Plan

Resource Center for VRS Employers

Admin  Plan Info  Milestones Forms  Publications

VRS Home ContactUs Search

Educat Calculators  Investments Vi fit:

Hybrid Plan
Learning
Channel

Get answers fo your questions al

Auto-Escalation 2020

W Learn more about auto-escalation and how to
counsel hybrid plan members not yet making the
maximum 4 percent voluntary contribution. The next
auto-escalation will occur January 1, 2020,

Voluntary Contributions Toolkit

Take advantage of ready-made messaging to assist

you in helping hybrid plan members understand the
value of voluntary contributions.

esss
Administration

Information central to help you administer the

human resources and payroll functions of the Hybrid

Retirement Plan, including webinars, how-to guides
P Q¥ and EZLink resources.

VRS Employers Website

Visit the VRS Employers site for help with
w administering the defined benefit component of the

Hybrid Retirement Plan and other VRS benefits.

Remind Members to Increase Volunta
Contributions

4

Days Left

December 16, 2019, 4 p.m. Deadline

Notify Your Employees & | Why It Matters

New to Your Job?
"Welcomel Select Human Resources or Payroll for

in istering the Hybrid Plan for
employees.
What's New

+ Investing Videos @
+ ICMA-RC Security Guarantee FAQ B
+ Download the VRS DCP Mobile App B

www.varetirement.org/hybrid/education/hybrid-plan-learning-channel.html
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Employer toolkits
Comparison guides
Media kits

Fund profiles

Fund disclosures
How-to guides
Helpful contacts
Payroll guides
EZLink resources
Seminars

Videos

FAQs

Wehinars
Training materials
Undates


http://www.varetirement.org/hybrid/education/hybrid-plan-learning-channel.html
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334534500
345.00
42,456.00
5,345.00
16,164.00
3,423.00
2,342.00
3,230

16,392.00
15,168.00

VRS Financial ===

51,000,00

Overview T
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Virginia

Funded Status: Teachers

System

The funded status for FY 2019 based on

New GASB accounting rules reflect X
the actuarial value of assets was 73.5%

100.0% func'ied. sta'tus on the market value basis
nlu beginning in 2014

50.0% —gh @\n
& q“ f.}
B0.0% »-.;‘c .-.Ih -1.

49
q;h
70.0% "L' ﬁfF -;;= Teacher Plan
o0 Unfunded
. Liability as of
6/30/19
50.0% 3o/
$13.1 Billion
40.0% using Actuarial
Assets
30.0%
$12.8 Billion
20.0% using
Market Assets
10.0%
0.0%
*‘s—

S S PP

lﬂh qg, &
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- Historical Funded Status - Actuarial Value of Assets up to 2013 & Market Value of . Projected Funded Status using Market Value of Assets (New GASB Standard)
Assets 2014 Forward

Notes:
=  Projected years’ investment returns assume 6.75% with 2.5% inflation rate.
= New GASB Accounting Rules will reflect funded status using Market Value of Assets effective 6/30/14 for Plan Reporting and 6/30/15 for Employer Reporting.
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Employer Contribution Rates for Statewide Plans
Impact of Changing Long-Term Rate of Return

Fiscal Year 2020

Virginia
Retirement
System

Fiscal Year 2021

Prior Current
Discount Rate Discount Rate Discount Rate
Teacher Plan 7.0% 7.0% 6.75%
Employer Contribution Rate 15.68% 15.00% 16.62%
Total Estimated
Employer Contributions $1,287,328,000 $1,269,900,000 $1,407,049,000
General Fund $514,931,000 $507,960,000 $562,820,000
Non-General Fund $772,397,000 $761,940,000 $844,229, 000

Non-General
Fund

General
Fund

Additional
Funding Required

Scenario

Difference Between FY 2021 Rates @ 7.0%
and FY 2021 Rates @ 6.75% $137,149,000 | $54,860,000 $82,289,000
Difference Between FY 2020 Rates @ 7.0%
and FY 2021 Rates @ 6.75% $119,721,000 | S47,888,000 $71,833,000

* Estimated funding for FY 2020 is based on payroll from the 2019 valuation, while estimated funding for FY 2021 uses payroll from the 2019
valuation projected forward one year by plan assumptions. Actual funding will be based on payrolls in effect at time of billing.



2010-2021 Deferred Contributions: % Virginia
Teacher Plan

System

Teachers
Loan Balance Annual Payment

6/30/2011 $741,432,106 $99,232,610
6/30/2012 $691,780,147 $99,232,610
6/30/2013 $634,025,864 $99,232,610
6/30/2014 $572,228,882 $99,232,610
6/30/2015 $313,221,882 $61,413,678
6/30/2016 $269,434,778 $61,413,678
6/30/2017 $222,582,578 $61,413,678
6/30/2018 $172,450,723 $61,413,678
6/30/2019 $118,809,638 $61,413,678
6/30/2020 $61,413,678 $61,413,678
6/30/2021 SO

22
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Creditable Compensation Definition X &n

System

Creditable compensation is the member’s current annual base salary excluding:
= QOvertime

= Extraordinary pay

= Bonus pay

= Housing and moving expenses

=  Mobile device and internet costs

= Vehicle allowances

=  Termination pay for leave

= Non-permanent shift differentials

= Payments of a temporary nature including but not limited to acting pay (if
not permanently confirmed for the position); or

= Payments for extra duties, such as pay for teachers who serve as coaches
(Continued)

24



Creditable Compensation Definition X &n

System

A member’s election to defer salary to a deferred compensation plan,
such as a 403(b), a 457(b) or a 125 plan, may only be included in
creditable compensation if the member voluntarily elects the deferral,
the deferral is not conditional or performance based, and the deferral
would otherwise be included in the member’s gross income.

Other exclusions apply.

25



Creditable Compensation Job Aid % Retrement
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The VRS Creditable Compensation Job Aid and Checklist is divided into
three sections by employer type:

Creditable Creditable CrEdltabl?
. . Compensation
Compensation Compensation for
for for State
School Political Agencies/
Divisions Subdivisions : .
Higher

Education

26



Creditable Compensation Vigiia
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for School Divisions

For each employer type, VRS has
developed a list of inclusions and
exclusions to current annual base

The Virginia Retirement System (VRS) hes a fiduciary and statutory responsibility to correctly calculate
L members’ creditable compensation because it determines their future retirement benefit amounts, as well
S a a ry re p 0 rte 0 r C re I ta e as life insurance and disability coverage amounts while working. Current annual base salary reported to

VRS may differ from total compensation paid to the member.

co m p e n S at i o n . To clarify VRS policy, the agency has revised the definition of creditable compensation, which is based on

the Code of Virginia.

Virginia Creditable Compensation
System JOB AID AND CHECKLIST

Creditable Compensation Defined

u Th iS | ist m ay be u pd ated fro m ti m e Credi p tion is the ‘s current annual base salary excluding overtime; extraordinary

pay; bonus pay; housing and moving expenses; mobile device and internet costs; vehicle allowances;

. termination pay for leave; non-permanent shift differentials; payments of a temporary nature including but

to t | m e not limited to acting pay (if not permanently confirmed for the position); or payments for extra duties, such
° as pay for teachers who serve as coaches. A member's election to defer salary to a deferred compensation

plan, such as a 403(b), a 457(b) or & 125 plan, may only be included in creditable compensation if the

member voluntarily elects the deferral, the deferral is not conditional or performance based, and the

. This information Serves aS a guide. deferral would otherwise be included in the member's gross income. Other exclusions apply.

‘While this information serves as a guide to reporting creditable compensation, every potential scenario
may not have been contemplated or addressed here. As VRS makes final determinations regarding
creditable compensation based on individual facts and ci , it is important to contact VRS with

= Contact VRS with questions. —

CREDITABLE COMPENSATION PER THE CODE OF VIRGINIA

1) § 22.1-302 Written contracts required; execution of contracts; qualifications of temporarily employed
t ; rules and

| its.

2) § 51.1-124 3 Definitions.

3) § 51.1-144 Member contributions.

employers.varetire.org/credcompjobaid

4) § 51.1-152 Limitations on average final compensation.

5) § 51.1-168 Limits on creditable compensation; maximum benefits; mandsatory payment of allowance.

VRS Education and Training Job Aid and Checklist Augnst 2019
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https://employers.varetire.org/credcompjobaid

Job Aid Features

The Creditable Compensation Job Aid includes
a checklist

CREDITABELE COMPENSATION CHECKLIST

Accurate reporting of VRS members’ current annual base salary ensures creditable compensation is calcu-
lated correctly. The following checklist serves as a tool for employers when reporting current annual base
salary ir to VRS. The i compensation checklist is not considered an exhaustive list.

IMPORTANT: If you answer “yes” fo any of the questions, that amount should not be included in the
current annual base salary reported to VRS for purposes of calculating creditable compensation

Does the current annual base salary you report to VRS include...

A =igning, retention or other bonus?

Annual stipends for serving on school boards, city/'county government or commissions?

Bonus pay?

Compensation from private socurces_ such as foundsations or endowments?

Paymment for extracurriculsr activity sporsorship?

Payments for extra duties, such as casching, acting as an advisar, tutoring, driver education, summer schoal or
spacial projects?
Payments for work s an independent contractor or consultant?

Payments of & temporary nature?

Non-slective employer contributions to qualified and non-guslified deferred compensstion plans?

Payment for, i or edi i 2

Retroactive increments or adjustments made &t or near the end of a member’s service?

‘Supplements for acting in & temporary position if the member was not cenfimmed for the permanent position?

Terminstion pey?

Travel reimbursements?

Trsvel, housing, cell phone, vehicle, internet, clathing

Unused annusl or sick lzsve payments?

Warker's compensation nat paid with sick leave?

VRS Education and Training Job Aid and Checklist —8— August 2010
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The Creditable Compensation Job Aid includes
model contract language

MODEL CONTRACT LANGUAGE

Use the following language to assist with developing contracts for executive-level positions. In this

model language, the tion contribution is considered reportable because it meets the
creditable compensation definition

EXAMPLE 3

The parties agree that the Employee’s annual base salary is $100,000.

The Employer agrees to make a contribution to a deferred compensation plan or plans on behalf
of the Employee in the aggregate annual amount of $24 000. The parties also agree that the
contribution is not conditional, the contribution would have otherwise been included in Employee’s
taxable income, and the Employee acknowledges that he/she has elected the deferral. Finally, the
parties acknowledge that they are responsible for ensuring adherence to the applicable contribution
limits for the deferred compensation plan or plans to which the confribution is made.

This example includes components that supplement annual base salary, and VRS does not consider
these components to be creditable compensation even if that language is used in the contract. The
creditable comp tion that should be reported to VRS is $70,000.

EXAMPLE 3
The parties agree that the Employee’s annual base salary is $100,000.

The Empioyer agrees to make a contribution to a deferred compensation plan or plans on behalf
of the Empioyee in the aggregate annual amount of $24,000. The parties also agree that the

ion is not it , the ibution would have otherwise been inciuded in Empioyee’s
taxable income, and the Employes acknowledges that he/she has elected the deferral. Finally, the
parties that they are for ensuring to the it tribution

limits for the deferred compensation plan or plans to which the contribution is made.

In this example, the creditable compensation that should be reported to VRS is $124,000

VRS Education and Training Job Aid and Checklist —9— August 2019
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Virginia

VRS Employer Website Relrement

System

Virginia
% S‘.‘"““"‘C“‘ VRS Website for Employers About VRS Newsroom VRS Home EZLink VRS Navigator
ystem

Employer Hub Training Financial Reporting Plans & Benefits Forms Publications Q-

N

Welcome to the new VRS Employer website,
designed with your needs in mind.

e Quick Topics =
i - 7 { RN AN . >

Education & Training Financial Reporting New to Your Job?
In-class sessions, webinars, e-learning, Resources and links to assist with GASB and Here are four steps to get you started
videos and more. other financial reporting. administering VRS benefits.
% Subscribe to the Monthly Employer Update Newsletter Email Address Subscribe

31
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Financial Reporting

8 Wabshe Employers

Employer Hub Tralning

Financial Reporting

About VRS

Newsroom VRS Home

Forms

HE S ITENCI S I EPOTIHT)

s s an mr A

PG AL I OUTLEINY
ECAETE AR A0 UL

Contribution Rates

Fiscal Year-End

Frint Fage

Welcome to VRS empioyers’ financial center, where you's find rescurces 10 assst with fnancial reporting refated 1o VRS-adminstered benefit plans

GASB

Find the current employer contribution rates
for retirement programs and other post-
empioyment banefils

View Current Rates

Pension

Get detaded Informaticn on fiscal year-end
fasks you must perform in myVRS Navigatar
during the summer manths

View Year-End Reminders

OPEB

VRS pravides a varety of resources %0 assst
empioyers with Govemmental Accounting
Standards Board (GASE| financial reparting

requirements.

View GAEB Resouwrces

Actuarial Reports

VRE provides audit opinions, sampie joumal
entries and sampie note discosures for your
rederence

View Fenslon Guidelines

ACCesS audt op vons and disclesure
guidance for other post-employment benefis

[QFEB)
View OFEB Guidelines

Access GASBE statement information and
actuarad reports 10 iInchude in your annual
financk statements

View Actuarial Reports

Virginia
Retirement
System

EZLink VRS Navigatoe

Additional Ragources

2018 VRS Swress Test and
Serchivity Analysis

2017 VRS Stress Test and

Sensiivity Analysis

VRE Experience Study
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Home / Financial Reporting / VRS Guidelines and Resources

Financial Reporting

Current Contribution Rates
Fiscal Year-End Reminders

Governmental Accounting
Standards Board (GASB)

VRS Guidelines and Resources:
Pension

VRS Guidelines and Resources:
OPEB

Actuarial Reporis

8 Print Page

VRS Guidelines and Resources: Pension

VRS monitors Governmental Accounting Standards Board (GASB) statements and re
resources to assist employers in their compliance efforts as well as with other financ
Bookmark this page in your web browser and check it regularly for the latest updates

Audit Opinions & Disclosure Guidance

To assist employers with financial reporting, VRS is providing GASE schedules and ci
state auditor's office. In addition, VRS has developed sample journal entries and sam
reference.

Mote: Reports, sample journal entries, note disclosures and other GASE documents are
June 307 of the previous year.

2017

2019 Documents

GASB 68 Reports With Audit Opinions

B Political Subdivision Retirement Plans
B State Employee Retirement Plan
Ei Teacher Retirement Plan

B Report on Management's Assertions Related to Census Data for the Year Ended June 30, 2017

Sample Journal Entries

Sample Note Disclosures

Analysis of 2018 Net Pension Liability

Covered Payroll & Contributions




VRS Guidelines and Resources: OPEB ¥ e

System

VRS has developed sample journal entries and sample note disclosures for
employers’ reference for the following post-employment benefits:

Virginia Virginia
Local Sickness &
Disability Disability

Health Group Line of
Insurance Life Duty Act

Credit Insurance Fund

Program Program
HIC LODA
(HIC) (GLI) (LODA) (VLDP) (VSDP)

34
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Home / Financial Reporting / VRS Guidelines and Resources: Other Post-Employement Benefits

Financial Reporting

Current Contribution Rates
Fiscal Year-End Reminders

Governmental Accounting
Standards Board (GASE)

VRS Guidelines and Resources:
Pension

VRS Guidelines and Resources:

OPEB

Actuarial Reports

VRS Guidelines and Resources: OPEB

VRS monitors Governmental Accounting Standards Board (GASB) statements and regularly prq
resources to assist employers in their compliance efforts as well as with other financial reporti
Bookmark this page in your web browser and check it regularly for the latest updates.

2019 Audit Opinions & Disclosure Guidance

To assist employers with financial reporting, VRS is providing GASE schedules and correspond)
=tate auditor's office. In addition, VRS has developed sample journal entries and sample note d
reference for other post-employment benefits:

Mote: Reports, sample journal entries, note disclosures and other documents are for the measuren
2018.

GLI LODA VLDP

Virginia

VRS Guidelines and Resources: OPEB X nen

System

2019 Audit Opinions & Disclosure Guidance

To azsist employers with financial reporting, VRS is providing GASB schedules and corresponding opinions issued by the
state auditor's office. In addition, VRS has developed zample journal entries and sample note disclosures for employers’
reference for other post-employment benefits:

Note: Reports, sample jounal entries, note disclosures and other documents are for the measurement period ended June 30,
2018

GLI LODA VLDP VSDP

Health Insurance Credit (HIC)

GASB 75 Reports With Audit Opinions v

B Political Subdivigions

i sState

i Teacher

Sample Journal Entries >
Sample Note Disclosures »
Analysis of Changes in Met OPEE Liability >
Covered Payroll & Contributions >

Report on Management's Assertions

Report on Management's Assertions Related to Census Data for the Measurement Date of June 30, 2017




Contribution Rates oo

Retirement

and Valuation Reports System

(Other Post-Employment Benefits Comtribution Rates By Fiscal Year
2030 *
Home [ Firancal rling | Current Contribution Rates 9k
Financial Reporting Emgiayee 07
Group Life Insurance Emgilayer 0.52%
& Prirt Page Tastal 1.31%
Current Contribution Rates Strte Ernployess 1173
Fiseal Yo-End Raminders The fallawirg tables provide the Genersl Asserily-enacted employer contriution rates fo fiscal years 2019 and 2020, 'r -
Thee 30192050 budkpet fLrls 100 percent of he VRS-centified conributicrs rates, Health Insurance Credit
nuwnmnmulhnmulmng
Stundasds Boasd {OASE) Mon-Professianal School Board Members .
VRS Emplayer Contribution Rates By Fiscal Year and Polfical Subdvision Employess Waries by Employer
WRE Guiddines and Resources
Pansi
ension Retirement Program 2019& 2000~ Virginia Sickness and Dissbility Program — D6
::.::ulndlnnumnunumn: Sitsin B 156
Teachers DA%
Actuarial Reparis Teachers 15.68% Virgiriia Local Disahility Program [VLD&)
Political Subdivision Employees 0TF%
State Police Officers' Retirement System 24.B8%
Virginita Larw Officere’ Retirement System 21615 | Valuation Reports
WVAS provides acluanial val salion repats ke help emplayer s establish required cortrbtion levels and diselose plan assels
B BT | st ety el sl tha are s 1o distarrin the funded statis of the retinsment plsn, and 1o provide suppoing
. irformation regarding the plar's aperstion. The reports ane sleo 8 resoenee Tor complying with Govemmental Aocounting
e ST Vares Y ETRS  gards Board Stabernents Mo, 43 ard Mo, 45, which require sctuarial valuations of retirees’ other post-employment
brenefits (OPER).
* Full aciusrially detemmined rates,

[ 2018 Retirernant Valustion
B 2017 Retirernent Valuation
B 2016 Retiremnent Valuation

B 201 5 Retiremnent Valuation
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Understanding Your Valuation Report 1% Retirement

System

Home |/ Financisl Reporting / Current Contribution Rates

- - - Understanding Your 2018
Financial Reporting

Actuarial Valuation Report

e actuarial valuation report of pension benefits to
anaugh Macdonald Consulting, the main purpose of the
ipdated information regarding the funded status of the

Current Contribution Rates A R e

set contribution rates for the subsequent two fiscal years,
The fallowing tables provide the General Assermiiy-enacted ermployer contribution rates for fiscal years 2019 and 2020. 2018 VRS Svress Test and et employer contribution rates for fiscal years ending
The 20192020 budget funds 100 perosnt of the VRS-certified contributions rates. Benaiivity Anshyeis ons (i.e., 2018) for informational purposes to assist you

Fistal Yaur-End Reminders

Governmantal Accounting
Standards Board (QASE)
. 2017 VRS Stress Test and
VRS Employer Contribution Rates HF“ Year B Sensmrty Anakytis resented in the following sections:
VRS Quidalines and Resources
Pansion Retirerment Program 201948 2020 * ntains introductory and summary information related to
B VRS Experience Study plan. Table 1 provides a summary of the key results of

VRS Qubdelines and Resources State Employees. 13,57 E.e prior year.

OPEB mployer contribution rates are provided as a
Il, which is assumed to increase annually by 3.0%. Note
Actuarial Reports Teachers 15.66% auroll will cause an increase in employer
s.a smaller than expected payroil.
State Police Officers’ Retrement System . LI l:.1_|l'-'|||||| Your PO1R ~ets to plan liabilities. A funded ratio
weed current assets. In general, the
1 aver year if assumptions are met.
_to decrease, for example due to poor
oLility retirements. As of June 30, 2018, 70%
Judicial Retirement System 34374 eUbdivision plans had a funded status of at least
Bf plans being greater than 100% funded.
Non-Professicnal School Board and Political Subdivision Employees. Varies by Employer 2d Liability {Item 7) - Is the excess of plan liabilities over
ise plans with unfunded liabilities, the legacy unfunded
* Full actusrially determined rates represents a majority of the unfunded liabilities and has
amortization schedule before it will be paid off.
(item 9) — Shows the cost components that make up
the employer contribution rate. Page 1 of the report describes the various
components of the contribution rate. Section 1l of the report contains additional
detail on the development of the contribution rate.

Virginia Law Officers’ Retirement System Actuanial Valuation R

. Plan Contribution Development — Shows additional detail of the components of the
employer contribution rate as a percentage of covered payroll for your members. The June
30, 2018, valuation is only used for informational purposes. Although the rate shown will not
be used to collect contributions, it does give an indication of whether your rate is trending up
or down compared to the prior valuation

Table 3 — Shows the obligations of the plan as of the valuation date broken out among the
various member groups. As plans mature, liabilities associated with retired and terminated
members may exceed active member liabilities.
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Actuarial Reports

Home / Financial Reporting / Actuarial Reports

Financial Reporting

Current Contribution Rates

Fiscal Year-End Reminders

Governmental Accounting
Standards Board (GASE)

VRS Guidelines and Resources:
Pension

VRS Guidelines and Resources:
OPEB

Actuarial Reports

Actuarial Reports

8 Print Page

Additional Resources

VRS monitors Governmental Accounting Standards Board (GASB) statements and regularly provides guidelines and
resources to assist employers in their compliance efforts as well as with other financial reporting requirements.

B 2018 VRS Stress Test and
Sensitivity Analysis

Bookmark this page in your web browser and check it regularly for the latest updates.

Statement No. 67

The GASE 67 report includes member data, actuarial
assumptions and methods used in developing the
GASB 67 results.

I 2018 Report

B 2017 Report

I 2016 Report

Statement No. 74

The GASE 74 report includes member data, actuarial
assumptions and methods used in developing the
GASB 74 results.

IS 2018 Report

B 2017 Report

I 2017 Line of Duty Act Report

[ 2017 VRS Stress Testand
Sensitivity Analysis

Statement No. 68
To comply with GASB 68, employers that prepare B
annual financial statements are required to report net
pension liability (NPL) and pension expense (PE) as
participants in VRS. Within this report, you will find & VRS Annual Reports
employer-specific infermation to be included in your

VRS Experience Study

fi ial stat: ts.
inancial statemen B Annual Imputed Income

Calculation for Group Term

IS 2018 Report Insurance

B 2017 Report ' Auditor of Public Accoums

I 2016 Report

Statement No. 75

To comply with GASB 75, employers that prepare
annual financial statements are required to report net
pension liability (NPL) and pension expense (PE) as
participants in VRS. Within this report, you will find
employer-specific infermation to be included in your
financial statements.

I 2019 Report
I 2018 Report

I§ 2018 Line of Duty Act Report

Virginia
Retirement
System
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Sign Up for Employer Update

=  Monthly e-newsletter

= Updates on policy, procedures,
GASB, legislation, upcoming
events

= Select Employer Update on the
Employer website menu and
sign up

Virginia
Retirement
System
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Virginia

Employer Resources Retiremen

System

Retirement | VRS Website for Employers About VRS Newsroom VRS Home EZLink VRS Navigator
System

Employer Hub Training Financial Reporting Plans & Benefits Forms Publications Q-

p—
—

w !

Welcome to the new VRS Employer website,
designed with your needs in mind.

Quick Topics v

N >

Education & Training Financial Reporting New to Your Job?
In-class sessions, webinars, e-learning, Resources and links to assist with GASB and Here are four steps to get you started
videos and more. other financial reporting. administering VRS benefits.
% Subscribe to the Monthly Employer Update Newsletter Email Address Subscribe




Virginia

Employer Resources Retrement

System

VRS Home ContactUs Search

DCP Resource Center for VRS Employers

Trgareremensyen. D€fined Contribution Plans | Retirement Solutions Made Simple

Home Administration Planinfo Forms Publications Education Investments

Welcome, VRS Employers!
This website provides information you need to know about
administering the VRS Defined Contribution Plans.

V y i What's New?
Hear from yo ur peers ¥ . « Investing Videos &
\l : + ICMA-RC Security Guarantee FAQ B
‘ : « Saving For Your Future? @
. % + Employers Participating in the 457 and Cash Match
N Plans ®

+ Download the VRS DCP Mobile App B

on the importance of saving now!

Hear from your peers importance of saving now!

Training Education

New EZLink How-to Guides are now available.

Publications

, 7A" Read publications related to the defined contribution
plans.
)

ICMA-RC Employer Support:

1-VRS-DC-PLAN1 (1-877-327-5261), select option 3
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Employer Representatives R Hemn

System

Employer Representative Program Manager

Andrew Feagans
804-344-3156
afeagans@varetire.org

Political Subdivision School Division State Agency Employer Coverage
Representatives Representatives Representative Coordinator
Stephanie Conyers Julia Minnigh Marcia Edmonds ZaeAnne Allen
804-771-7393 804-775-3487 804-697-6660 804-775-3514
sconyers@varetire.org jminnigh@varetire.org medmonds@varetire.org zallen@varetire.org

Beth Valdrighi
804-771-7765
bvaldrighi@varetire.org
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Support, Training and Education R Hermen

System

VRS Employer Support Team
Respond to phone inquiries from
employers

(Members, employers and VRS staff)

= Develop and present training
on VRS products, services and process
(in-person, webinar and e-learning)

= Counsel members

= Respond to customer emails

= Prepare service and disability
retirement estimates

V Training and Education Department
= _,;

\ \‘
N

£~

= |
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ICMA-RC Plan Specialists Retrement

Sherrel Addison
South Central Region
Contact Information:
SAddison@icmarc.org
1-855-553-3095

Vainy Gleveckas
Northern Virginia
Contact Information:
VGleveckas@icmarc.org

1-866-731-1065

Steven McGregor
North Central Region
Contact information:
SMcGregor@icmarc.org
1-855-253-1453

Mackenzie Moss
Tidewater Region
Contact information:

MMoss@icmarc.org
1-855-253-1201
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System

Janice Parker
Western Region

Contact information: @,

JParker@icmarc.or ’:‘. !

1-855-253-1202 A g, &
20 _

Lauren Hand
Southwestern Region
Contact Information:
LHand@icmarc.or ‘ e el

Ko A TNy (@
Sy (A 1-800-338-5804 i
Steven Scott
i Plan Manager
€ Contact Information:
o . 7 SJScotti@icmarc.or
a1 1.855.553-3088

Sharon Bradley

Plan Coordinator

Contact information:
SBradley@icmarc.org
1-877-327-5261, Option 2
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Virginia

Financial Wellnhess Retirement

System

Powered by Enrich BackToVRS @ | How It Works
VRS Powered by Enrtch e Topics Courses Tools Community Search ‘ Q ] [ LogOut
FINANCIAL WELLNESS

g

T

/

hg

&‘i‘# Ronald Anderson

BADGES 2] FINANCIAL LITERACY HEALTH 2]

E 000 - T

Welcome from Virginia Your Courses seealL-

Retirement System Financial health assessment [@AcCTIONPLAN | RETAKE COURSE

Powered by Enrich

FINANCIAL WELLNESS

Investing to build wealth starTcourse ACTI ON PLAN
& CERTIFICATE OF COMPLETION

This certifies that
Recommended Content sz iore- ot

RONALD ANDERSON

has successfully completed the course:

FINANCIAL HEALTH ASSESSMENT

ANNUAL AND ®
AGGREGATE
LOAN LIMITS

Prepared By: Enrich
Date: 7/23/2018

DS Confirmation Number: 1389406-4083
FEDERAL STUDENT LOANS MANAGING DEBT i CONSUMER PROTECTION
|#a Annual and Aggregate Loan Limits Feel Like You Have an MBA by Learning These Insurance for Your Investments: What the SIPC

Three Rules and Theories Can Do for You
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. ° Vnginia
Financial Wellness Features 1% i

JEER. pdget

é Plan for expenses, set goals and
< keep your finances on track Calculators
Experiment with mortgage, budget,

auto, student loan calculators
*
Courses

Learn the fundamentals
of money management ’ ‘ Games

Play financial trivia and
real-world simulator games

Scholarship Search
Find quality scholarships

a to help pay for school

Live Webinars
Watch webinars with
financial wellness experts

Student Loan Snapshot
Track all your student loans in
one place in five minutes or less




Retirement
System

Commonwealth of Virginia % Virginia

Group Long Term Care Insurance Program

Enrollment began September 16, with policies effective December 1,
underwritten by Genworth Life Insurance Co.

Retirees and spouses under age 75 are eligible to participate

Participants pay premiums to Genworth

Full medical underwriting (proof of good health) is required

Benefits include:
e A maximum monthly benefit for covered long-term care expenses

e Three benefit increase options to keep pace with inflation

Those that have policies under the previous program will continue
/ coverage under that program

For more information, call Genworth Life toll-free at 800-870-0877 or visit
7 www.genworth.com/COVpreview
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https://www.genworth.com/COVpreview.html

Virsini
Retirement
System

Helping members plan for tomorrow,

today.




